Your community.
Your co-op.
Your choice.

Request for Proposals
General Counsel and Corporate Legal Services

Holy Cross Electric Association, Inc., DBA Holy Cross Energy (HCE) seeks proposals for an outside
General Counsel to replace present counsel upon their resignation once a suitable replacement has
been identified.

Founded in 1939, HCE is a not-for-profit rural electric cooperative association providing safe,
reliable, affordable, and sustainable energy and services that improve the quality of life for more
than 45,500 members in western Colorado. HCE is leading the responsible transition to a clean
energy future, with a goal of providing 100% carbon-free electricity to its members and their
communities by 2030. HCE is governed by a seven-member Board of Directors who are
democratically elected from among the members served by the cooperative. HCE has 175
employees, the majority of whom are located in either Glenwood Springs or Gypsum, Colorado. A
significant number of employees work remotely either part- or full-time and the workforce is not
represented by a union.

The Opportunity
The General Counsel will report to the HCE’s Board of Directors and work in collaboration with
the President and CEO to provide general legal services to the Board, management and staff of
HCE when requested. Duties of the General Counsel include without limitation:
e Attending each regular or special Board of Directors’ meeting [virtual or in person];
e Negotiating, drafting, and reviewing contracts in coordination with the President and CEO
or their designee;
e Providing legal services for the disposition or acquisition of real property and interests in
real property, specifically including easements;
e Providing legal services for the borrowing or lending of money; and
e Providing legal services regarding general business, employment, legislative, cooperative,
tax, litigation, and electric utility law.
The roles and responsibilities of HCE’s General Counsel are described in HCE’s Corporate Policy
4.9, “Legal Representation and Use of Attorneys”, which is attached to this RFP.

How to Respond
To respond to this RFP, please provide to HCE a letter of application that includes desired
compensation requirements, educational background, general experience, professional licenses
[must be licensed to practice law in Colorado], and levels of experience in the following areas of
laws and regulations:

e (General Corporate Law

e Electric Cooperative Law
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e Public Utilities Law

e Real Estate Law, including titles and easements

¢ Administrative and Municipal Law

¢ Land Use Planning, including environmental review and facility siting
e Employment Law

e (Contract Law, including Federal and/or State Contracting

e Federal Lending Practices [especially the Rural Utilities Service]

e Construction Law

e Eminent Domain Law

Please also indicate existing or potential professional engagements with other electric, gas or
water utilities (including municipal and/or investor-owned entities) and potential conflicts of
interest to the extent known.

Responses to this RFP should be received no later than June 15, 2026, addressed to:
Bryan Hannegan
President and Chief Executive Officer
Holy Cross Electric Association, Inc.
3799 Highway 82, P.0. Box 2150
Glenwood Springs, CO 81602-2150

Selection Process

All responses will be provided to the Board of Directors for its review and potential selection at its
June 17, 2026 regular meeting, with interviews to be conducted by the Board if deemed necessary.
An initial interview may be conducted by HCE management in person or via Webex.

Additional Information

Any inquiries concerning interpretation, clarification, or additional information pertaining to this
RFP shall be submitted via email to Dr. Hannegan via email at bhannegan@holycross.com.
Additional information, including HCE’s Articles of Incorporation, Bylaws, Corporate Policies,
financial statements and Board meeting minutes, can be found at https://www.holycross.com
under “About Us”.

Confidentiality

Responses to this RFP will be considered confidential by HCE, and the response will not be used
by HCE in any way other than to select its General Counsel. Respondents are expected to similarly
treat the information contained within this document and related business discussions as
confidential and to be used only in preparation of the requested response.
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Legal Representation and Use of Attorneys
Policy Number: 4.9

Original Effective Date: June 26, 2024
Revised Dates: November 19, 2025

OBJECTIVE

1.1 To set forth guidelines for the relationship between Holy Cross Electric Association, Inc., a/k/a
Holy Cross Energy (“Holy Cross”), and any attorney that represents it.

POLICY

2.1 The Board of Directors of Holy Cross Electric Association, Inc. (“Board”) recognizes that
competent legal representation and effective use of attorneys are critical to the successful operation
of Holy Cross. Although an attorney or law firm retained or employed by Holy Cross (“attorney”), and
the attorney’s representation of Holy Cross are governed by rules of professional conduct and other
local, state, and federal laws, the objective of this policy is to provide additional guidance for, and
emphasize important aspects of, the attorney’s representation of Holy Cross and Holy Cross’s use of
an attorney.

2.2 General Counsel. Holy Cross shall retain or employ an attorney to provide general legal services
to Holy Cross (“General Counsel”) that include without limitation:

2.2.1 Attending and reviewing minutes of all meetings of the Board and all annual and special
meetings of HCE members;

2.2.2 Negotiating, drafting, and reviewing contracts, at the request of the President and CEO
(“CEQ”) or their designee;

2.2.3  Providing legal services for the disposition or acquisition of real property and interests in
real property;

2.2.4 Providing legal services for the borrowing or lending of money; and

2.2.5 Providing legal services regarding general business, employment, legislative, cooperative,
tax, litigation, and electric utility law.

2.3 Special Counsel. As reasonably necessary, and following consultation with the General Counsel,
Holy Cross may retain or employ an attorney to provide special legal services to Holy Cross (“Special
Counsel”). Special legal services require competence in a particular field of law and include without
limitation:

2.3.1 Representing Holy Cross in state or federal court, or before a local, state, or federal
agency including proceedings before the Federal Energy Regulatory Commission; and

2.3.2 Providing legal services regarding power supply, labor, employment, tax, antitrust,
environmental, or intellectual property law.

In providing special legal services to Holy Cross, a special counsel shall provide the General Counsel
with copies of all written communications, memoranda, briefs, notices, motions, and other documents
prepared, filed, received, or sent by the special counsel. Legal counsel appointed by any insurance
company for Holy Cross may appoint such special legal counsel for Holy Cross as the insurance
company may determine from time to time. As determined by the Board, the General Counsel may
provide special legal services to Holy Cross.

2.4  Holy Cross as Client. In providing legal services to Holy Cross, an attorney (General Counsel or
Special Counsel) represents Holy Cross as a client, acting through its authorized directors, officers,
employees, and members. In representing Holy Cross, an attorney does not represent Holy Cross’s
directors, officers, employees, or members. If the Board gives its informed, written, and prior consent,
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and if an attorney complies with applicable conflict of interest requirements, then the attorney may
represent an affiliated entity and the attorney may represent individual Holy Cross directors, officers,
employees, and members in matters related to the attorney’s representation of Holy Cross.

2.5 Directing Attorney. Only the Board, the Chair of the Board, or the CEO or their designee, may
request that an attorney provide legal services to Holy Cross. As requested by an attorney, and as
reasonably necessary or helpful in providing legal services to Holy Cross, Holy Cross shall provide the
attorney reasonable access to its directors, officers, employees, consultants, agents, representatives,
records, and documents. The CEO and an attorney shall keep the Board reasonably informed
regarding any matter for which the attorney is providing legal services to Holy Cross. In consultation
with the Board or as directed by the Board, the CEO shall direct an attorney. In providing legal services
to Holy Cross, and subject to the Board or CEQ’s direction, an attorney may act on Holy Cross’s behalf
in any manner reasonably believed to be in Holy Cross’s best interest. Unless the CEO gives the CEQ’s
prior consent, an attorney may not make a statement outside of a tribunal regarding the attorney’s
provision of legal services to Holy Cross, which statement the attorney knows or reasonably should
know will be disseminated by means of public communication. No Holy Cross director, officer,
employee, consultant, agent, or representative may interfere with the attorney’s ability to exercise
independent professional judgment and render candid advice.

2.6. Retaining, Employing, and Discharging Attorney. The Board shall make decisions regarding
retaining, employing, and discharging the General Counsel and shall evaluate the performance of the
General Counsel as needed, but at least once every three years. Following consultation with the
General Counsel and the Board, the CEO shall make decisions regarding retaining, employing, and
discharging any other attorney, including any attorney that may become an employee of Holy Cross
who will provide legal services. By providing written notice to an attorney, only the Board may
discharge the General Counsel, and only the CEO may terminate any other attorney engagement
agreement, at any time for any reason. By providing written notice to Holy Cross, and as required or
allowed by applicable law and rules of professional conduct, an attorney may withdraw from
representing HCE and terminate any attorney engagement agreement.

2.7 Competent Legal Representation and Conflicts of Interest. An attorney shall provide competent
legal representation to HCE, and shall have or acquire the appropriate knowledge, skills, time, and
qualifications necessary to provide competent legal representation. No attorney, however, guarantees,
promises, or warrants a successful or favorable outcome regarding legal services provided to Holy
Cross. An attorney shall comply with conflict-of-interest requirements prescribed in applicable local,
state, and federal law and rules of professional conduct. An attorney may provide legal services to an
entity in which HCE owns an interest (“affiliated entity”) only if the attorney complies with these
conflict-of-interest requirements. An attorney shall inform Holy Cross’s CEO of any other entity
engaged in generating, transmitting, distributing, marketing, or selling electric energy to which the
attorney provides legal services.

2.8 Third Party. As part of providing legal services to Holy Cross, and with the CEQ’s prior consent,
an attorney may retain another attorney or may use an attorney or paraprofessional associated with
the attorney in a law firm. As reasonably necessary or helpful in providing legal services to Holy Cross,
and subject to any limitations stated in an attorney engagement agreement, an attorney may contract
for a non-attorney and non-paraprofessional third party to provide goods or services.

2.9 Attorney Fees and Expenses. Holy Cross shall pay an attorney a reasonable fee and reasonable
expenses. An attorney shall provide legal services to Holy Cross in a cost-effective and efficient
manner. The fees and expenses for an attorney retained by Holy Cross must be specified in an
attorney engagement agreement. Holy Cross shall indemnify an attorney for liability and expenses,
including reasonable attorney fees, to which Holy Cross has exposed the attorney without the
attorney’s fault.

2.10 Unauthorized Practice of Law. Except as provided for in Section 2.6 of this Policy, no Holy Cross
director, officer, employee, consultant, agent, or representative may provide legal services to Holy
Cross.

2.11 Attorney-Client Privilege. Confidential communications between Holy Cross, or its agent or
representative, and the attorney, or the attorney’s agent or representative, made to facilitate the
attorney’s provision of legal services to Holy Cross are protected by the attorney-client privilege. Holy
Cross directors, officers, employees, consultants, agents, and representatives shall not disclose these
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communications to third parties, other than those to whom disclosure is made in furtherance of this
provision of legal services, or those reasonably necessary for transmitting the communications. To the
extent these communications are disclosed to Holy Cross employees, consultants, agents, or
representatives, they must only be disclosed to individuals who reasonably need to know of the
communications.

2.12 Attorney’s Duty to Inform and Consult. An attorney shall keep the Board and the CEO reasonably
informed regarding a matter for which the attorney is providing legal services to Holy Cross. For
decisions regarding such matter to be made by Holy Cross, the attorney shall explain the matter to the
Board and the CEO to the extent reasonably necessary to permit Holy Cross to make an informed
decision. An attorney shall promptly comply with Holy Cross’s reasonable request for information.

2.13 Reliance. In providing legal services to Holy Cross, an attorney may rely upon information
provided by Holy Cross, unless the attorney knows that the reliance is unwarranted. In performing the
attorney’s duties, an Holy Cross director, officer, or employee may rely upon information, opinions,
reports, and statements prepared or presented by an attorney. A director, officer, or employee’s
reliance, however, is only permitted regarding matters involving skills or expertise that the person
reasonably believes are within the attorney’s professional or expert competence. Further, this reliance
is only permitted if the director, officer, or employee acts in good faith and reasonably believes that
reliance is warranted and that the attorney merits confidence.

2.14 Legal Programs, Publications, and Memberships. HCE shall encourage the General Counsel to:

2.14.1 Attend legal programs sponsored by, and to subscribe to legal publications published by,
the National Rural Electric Cooperative Association and any association of electric cooperatives
located within the state; and

2.14.2 Be a member of, and attend programs sponsored by, the Electric Cooperative Bar
Association and any association of attorneys representing electric cooperatives located within the
state.

The payment of any fees and expenses related to a General Counsel retained by the electric
cooperative attending these legal programs, subscribing to these legal publications, or being a
member of these associations must be specified in an attorney engagement agreement.

2.15 Evidence of Violation of Law or Breach of Duty. If an attorney, other than the General Counsel,
knows or reasonably should know of any evidence of an actual or intended material violation of law or
material breach of duty, or evidence of an actual or intended violation of law or breach of duty likely
to result in substantial injury to Holy Cross, by Holy Cross or by any Holy Cross director, officer,
employee, consultant, agent, or representative (“evidence”), then the attorney shall report the evidence
to the General Counsel. If the General Counsel knows or reasonably should know of any evidence,
then the General Counsel shall report the evidence to the CEO.

2.15.1 Within thirty days of evidence being first reported, the General Counsel or the CEQ, as
determined by the CEQ, shall investigate the evidence, respond appropriately to the evidence, and
inform the reporting attorney regarding the investigation and the response.

2.15.2 If an attorney, other than the General Counsel, reasonably believes that neither the
General Counsel nor the CEO has investigated or responded appropriately to the evidence, or if
the attorney believes it is reasonably necessary in the best interest of Holy Cross, then the
attorney shall report the evidence to the Board or the audit committee of the Board (“Audit
Committee”) in person and without the presence of any other person, except a person invited by
the attorney.

2.15.3 If the General Counsel reasonably believes that the CEO has not investigated or responded
appropriately to the evidence, or if the General Counsel believes it is reasonably necessary in the
best interest of Holy Cross, then the General Counsel shall report the evidence to the Board or the
Audit Committee in person and without the presence of any other person, except a person invited
by the General Counsel.
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2.15.4 If a reporting attorney reasonably believes that the attorney has been discharged because
the attorney reported evidence, then the attorney shall inform the Board or the Audit Committee
of this belief.
2.16 Limitations. To the extent this policy is inconsistent with rules of professional conduct
(including, but not limited to, the current edition of the Colorado Rules of Professional Conduct) or
similar requirements governing attorneys, the rules or requirements govern.
3. RESPONSIBILITY
3.1 The Board will be responsible for the administration of and compliance with this policy.

3.2 The President and CEO shall ensure this Policy is adhered to by Holy Cross employees.
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